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87 of the respondents to the survey (13%) indicated that they had experienced sexual harassment.
However, when given a list of examples of sexual harassment (of which respondents could choose
more than one), 28% of those who responded to the question identified that they had experienced
one or more types of such behaviour.

“We don’t hear about sexual assaulData from the review showed that sexual assaults were not
typically disclosed, and were therefore not known about, on-college. The primary reason given for
non-disclosure was fear from those assaulted that they will become the subjects of gossip.

“It does happen”: While almost all group and individual participants in this review did not know if
sexual assault had occurred, many believed it could, and they linked this likelihood with the misuse



the residents were reliant on public transport. Being close to their rooms meant that residents could
go back to their rooms when ready, or be assisted there if necessary.
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In conclusion, the approach taken to date by the Principals of the colleges and halls, and the JCU
Administration that supports them, have, in the minds of participants, made the colleges and halls
increasingly safe. The views of participants and respondents about how to continue this work have
informed the recommendations made in this report. The key strategies are the continuation of
awareness-raising and education programs in relation to sexual harassment, sexual assault, and
alcohol misuse; and the management of alcohol and related behaviours at on-college events and
activities, and sports events. The






which they had participated finished. Two telephone interviews were also conducted at the request
of participants.

Survey: An invitation to participate in the survey was sent to residents by the Principals of the

colleges and halls, with a link to the survey. The survey was anonymous and non-identifying, and
included closed and open-ended questions.

Exresidents



The average age of survey respondent was 19, and 77% of respondents had been resident at their
college or hall for less than two years. 95% of respondents were in their undergraduate years, and
35% were in their first year. Domestic students made up 77% of respondents and 98% identified as
non-Aboriginal or Torres Strait Islander. 92% of respondents identified their sexual orientation as

heterosexual.

The following table provides actual numbers of participants in the survey.

Residents

Ex-residents

Other/Prefer
not to say

Total

Females | Males
Survey

Females

| Males




included intervening if they believed another resident was “going too far” with their behaviour or
comments; and intervention was said to occur whether the residents were on-college, at the on-



147 respondents answered a question in relation to when they had last experienced sexual
harassment. 80 (55%) of these respondents had experienced this behaviour in 2018. 186
respondents answered a question about where the sexual harassment happened and 100 (54%)
indicated that it had occurred on-college.

43% of respondents (76 of the 178 who answered this question) identified that the sexual
harassment involved others who had been in residence longer than th (d)- (d.2 (ts)1.7 (()05.3 (s) -0.0(ej0.002 Tc 0 Td(
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“Therés going to be problems when you mix young people and alcohol”
Almost every discussion group, and most individual interviewees stated that alcohol-use could be a
problem if it was not managed and controlled, and was linked to sexual harassment and sexual
assault. Many participants said that the “crack down” by Principals on uncontrolled drinking events
on-college had made them safer.

Some participants were concerned that the results of this review would lead to Principals making a
decision to not allow alcohol on-college. The anticipated result of this was that drinking would be
“driven underground” and become more dangerous. Many participants stated that most residents
were of drinking age and that it was an acceptable part of Australian culture and college life. Other
participants, particularly those who were not yet 18 or who were non-drinkers, appreciated having
non-
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these risks by watching out for, and intervening if they saw another resident being bothered by
anyone, and traveling back to the campus in groups.

“O-Week can be a problém

O-Week was identified by some participants as a time of heightened risk of sexual harassment and
sexual assault. The reasons given for this include: residents did not yet know each other and had not
bonded in ways that prevented harming behaviour, such as harassment; there was a high amount of
alcohol, little sleep and some anxiety as new residents tried to form friendships; some residents
were “still learning to drink”; anxious residents used alcohol as a “social lubricant”; and residents
had not yet had the opportunity to identify who to go to for help if it was needed.

Most of the colleges and halls have a residents’ club or social executive which takes responsibility for
the organisation of some events and activities in their colleges and halls. Participants in this review
stated that residents’ social clubs and Principals try to manage the misuse of alcohol during O-Week
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“The campus is ddrk

In most discussion groups participants identified the campus as being “dark”, “badly lit”, and “scary
at night”. Many female residents said they would not walk on the campus at night as they were wary
of the dark areas, and the heavy vegetation. Those who had cars often used them to go to the library
at night, or tried to walk with friends. Similarly, those who used the Uni Club or walked from the bus
stop tried to do so in groups. Particular areas of concern named by residents included: the library car
park; the road into the library car park; around the medical buildings; around Uni Club; the footpath
from the bus stop at Education Central to the colleges and halls
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Recommendations

This review sought data only from residents, ex-residents and staff. The recommendations are
therefore based on the information provided by those participants and respondents.

1.

That the developing practice of mandatory awareness-raising and education activities in
relation to sexual harassment and sexual assault continue. These activities should occur at
least yearly, and be presented in an engaging and interactive manner.

The content of these activities should be integrated with information in relation to alcohol
misuse, and include skills-based training in how to interrupt sexual harassment towards
themselves or others. The underpinning philosophy of awareness-raising and education
activities should be the acceptance of responsibility for those likely to engage in harassing
behaviour, as opposed to a focus on potential victims needing to prevent harassment. It
should also include information about how to report incidents of sexual harassment and
sexual assault. Consideration should be given to using well-trained and supported Senior
Residential Assistants for this role.

That a designated person, preferably a professionally trained female, become a regular
visitor to the colleges and halls. The task of this person is to become known by residents as
someone who is independent of the colleges and halls, and who can provide confidential
support and counselling for anyone wishing to disclose sexual harassment and sexual
assault.

That sufficient staff, Senior Residential Assistants and Residential Assistants are appointed in
each college and hall to ensure that residents can seek their support if they are being
sexually harassed. To enable this to occur, those designated with these roles need to be
trained, supported and supervised.

That colleges and halls continue with their practice of holding events and activities on-
college. These events and activities should include non-drinking and controlled drinking
opportunities that encourage the building of friendships and communities. Each of these
events and activities should be supported by non-drinking staff, members of student social
clubs, Senior Residential Assistants and Residential Assistants, with water and food readily
available.

That consideration be given to the development of a response to those who commit sexual
harassment and sexual assault which includes a range of disciplinary actions from education
to removal from their college or hall.

That JCU investigate the culture of Fisher Shield. This investigation should include
consideration of the inclusion of awareness-raising and educational campaigns, and the
presence of security and representatives of colleges and halls at all events.

That lighting on the JCU campus, including around colleges and halls, be reviewed and
improved. This is particularly the case for the library car park, the road into the library, the
footpaths between the Education Central bus stop and colleges and halls, and between the
buildings associated with University Hall.
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8. That safer walking and cycling paths between significant areas of the campus be developed.17
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Conclusion

This review sought to hear the views of current and ex-residents, and staff, in order to understand
their perspectives of sexual harassment and sexual assault in their colleges and halls. Discussion
group participants believed that the levels of sexual harassment were relatively low, and had
decreased in recent years. The sexual harassment which had occurred was said to be “low-level” and
usually fuelled by alcohol-misuse. It was thought that the encouragement if activities and events on-
college, and controlling the level of alcohol-use, would decrease the risk of sexual harassment.
Similarly, discussion group and interview participants believed that sexual assault occurred
infrequently, and was also related to alcohol misuse.

The strong themes which emerged in this review provide a clear direction for the Principals of
colleges and halls, and the JCU Administration that supports them. The approach the Principals have
taken to date, in the minds of participants, has made the colleges and halls increasingly safe.
Successful implementation of the recommendations made in this review would continue this work.
The key strategies are the continuation of awareness-raising and education programs in relation to
sexual harassment, sexual assault, and alcohol misuse; and the management of alcohol and related
behaviours at on-college events and activities, and sports events. The implementation of strategies,
such as improved lighting and more bus stops may address the current levels of concern experienced
by residents. The totality of these measures may result in on-campus accommodation that is safer,
and fun for residents.
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